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Mr. Seonseob Kim, MD & CEO, HMIL handed over a donation of ` 5 crore to Hon’ble Chief Minister of Tamilnadu, 

Thiru. M.K. Stalin towards the Chief Minister Public Relief Fund for COVID-19.
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12 car models across segments SANTRO, GRAND i10 NIOS, XCENT

 

 2nd largest car maker in India

 Around 5,500 employees

 Over 1 crore cars made till date

Corporate Overview
About Us
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Global Vision

to reinvent the 24 hours that we are equally given into quality time, making every moment truly worthwhile 

 

Progress for Humanity

Brand Manifesto
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Connecting people 

with quality time



Core Values
 

Challenge

opportunity for greater challenge, and are 

passion and ingenious 

Collaboration

communication and cooperation within the 

Customer

our customers

Globality

People
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industry

Leading from the front

Mr. Seonseob Kim
Managing Director & CEO
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XCENT PRIME

Hatchback

SANTRO GRAND i10 NIOS i20

Sedan

CRETA

SUV

Electric

Our Products

Fleet

Indian Car of the Year (ICOTY) Awards 
Only OEM to receive SEVEN ICOTY awards

 2008 Hyundai i10 

 2014 Hyundai Grand i10 

 2015 Hyundai Elite i20 

 2016 Hyundai Creta 
 2021 Hyundai all-new i20
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Press Shop

Manufacturing 

Excellence

A computer controlled line that 

panels with high dimensional 

Body Shop Paint Shop

It is one of the most modern paint 

shops in the country and uses 

the environment friendly water 

suspension parts, the electrical parts, 

Assembly Shop Engine & Transmission Shop

the country, this unit is equipped with 

the most modern tooling and testing 

facilities to make a wide range of 

welding operations that ensure 

8

For precise steel pressing and 

shaping

For accurate welding and building 

a strong body

For an enduring world - class 

For diligent parts assembly
For meticulous engine assembly 

and comprehensive testing



Pillars of Strength

The Next Dimension 
Virtual Launch
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SHARED

MOBILITY

CONNECTED

MOBILITY

CLEAN

MOBILITY

SMART MOBILITY SOLUTIONS PROVIDER

Hyundai as a Smart Mobility Solutions Provider

Hyundai has always kept you – our customers at the center of our world which has inspired us to constantly 
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SHARED MOBILITY

CONNECTED MOBILITY

We have announced a partnership with Revv, one of the India’s fastest growing self-drive car sharing 

company, to develop an innovative car-sharing service. The strategic investment and partnership will 

enable both Hyundai Motor and Revv to build competency and the technology necessary for leading the 

future mobility market in India; an evolving market showing exponential growth. Hyundai Motor India will 

build prominent system with its ‘Open Innovation’ strategy.

The vision aims to provide a curated future lifestyle to customers in a society where all aspects of life are 

connected to mobility for a true Car-to-Life experience. Hyundai is far outpacing the competition in the 

development of connected car technologies for the hyper-connected society of the future. Our goal is to 

provide the widest possible variety of smart cars that can connect people seamlessly with their homes and 
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Discover a new way of driving home 

your favourite Hyundai



CLEAN MOBILITY

We are leading the charge for a cleaner tomorrow-one in which our planet and future generations can 

breathe more freely, vehicles use smarter, more sustainable technology, and mobility happens without 

emissions.

and now we continue for our other models too.
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As a part of our commitment towards offering 

the latest in technology and products to Indian 

customers, we are proud to announce the reveal of 

importantly, Made-in-India for the Indian market 

Conceptualizing Hyundai ALCAZAR

rugged elegance while, interiors of the Hyundai 

Built like a fortress

 

 

•  Ring structure design in Engine Room, B-Pillar and 

D-Pillar increase rigidity for enhanced handling 

•  Application of Hot Stamping parts for frontal crash 

‘Smartivity’ in new model development with 3D 

shop  environment analysis, equipment digital 

The touch of elegance

on perfecting the masterpiece of superior 
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ALCAZAR
6 & 7 Seater SUV



•  Over 12 Billion Data Points collected annually are 

•  1st in Segment 2nd row console armrest to provide 

versatile leg room with seats designed for superior 

Power to conquer

•  Over 700 CNC machines and more than 500 

smart tools in Engine and Transmission shop used 

to create Petrol &amp; Diesel BS6 engines that 

•  6-Speed Automatic Transmission offers superior 

optimizing oil pump capacity

Infallible quality &amp; comfort

•  Premium ride-feel for all row occupants, featuring 

•  Drive mode selection features different steering 

tracks for various road driving conditions and 

promises to transform the Indian market in the coming 
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Awards & Accolades
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 Manufturer of the Year 

Hyundai CRETA wins ‘Best of 2020’ 

at AutoX Annual Awards

BBC Top Gear India

 



ENVIRONMENTAL, SOCIAL & GOVERNANCE (ESG) REPORTING

• ENVIRONMENT

• SUSTAINABILITY STRATEGY

The Environment & Energy policy of the Company guides us 

in operationalizing our environmental stewardship approach 

utilisation of energy and other resources, which in turn helps 

of Indian Industry in 2020

Carbon (GHG) Footprint

The Company supports the goals of the Paris Agreement on Climate Change and recognizes that there are corporate 

200
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Scope 1

This refers to direct emissions within the organizational 

Propane as its main fuel for plant heating and heat 

production in painting and other manufacturing 

term, waste heat recovery from RTO to reduce propane 

consumption drastically and replacement of thermal 

Scope 2

using energy purchased from outside the company's 

Renewable energy roadmap 10 MW rooftop solar

ENVIRONMENTAL HIGHLIGHTS
20,887 Trees

Spread around HMI Creating

33% green belt area

335,000 Tons of rainwater capacity

750 Tons of rainwater harvested for 

1mm of rainfall

31 Environmental & energy

Licence  & regulation

15 MW OFFSITE Solar

13% of HMI power

84% of Total power from renewable 

power sources 

power

Impact of Renewable power

Equivalent CO
2
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the Company is reviewing various alternatives such as 

for converting the electricity used in its operations into 

the World’s Greenest plant by consuming 84% of its 

total power consumption from Renewable power in 

2020

Status of GHG Emissions and Reduction 

Strategies
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Eco- Friendly

Export operations via Railways to Nepal.

Launch of H – Promise Mobile app

In the era of ever-advancing technology, the Company has taken the lead in moving towards Digitalisation and 

The H-Promise app is another step towards the same goal and allows the dealership to perform a paperless 
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BE GREEN, KEEP IT ON THE SCREEN
Digitalisation of Invoices & SMART Accounting

2020
Digital Document

Management System -

Digitalisation of Invoices

100% Achieved

222,167 Documents

2021
Accounting

through OCR

DDMS

Smart

Accounting

100%

GR EEN
GR EEN

Company has implemented an Innovative Concept in 

Digital Document 

Management System [DDMS]) and automation of 

Invoice accounting process ( SMART Accounting).

Phase I DDMS—No Physical Document & Storage of 

Digital Invoice in Server

Phase II SMART Accounting—Automation through 

OCR, Extraction of Invoice data to Accounting

Through DDMS & Smart Accounting Information that 

started as paper is transformed into electronic form 

reduce deforestation and lessening the impact of 
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SOCIAL
The New Normal

As the world and India, settles down to a new normal 

FIGHTING COVID-19 : Preparations at 

HMIL plant

After a prolonged period of lockdown, once the 

of factories across the country, the Company, after 

diligently following all the guidelines of the Central 

and State Governments, and the local authorities, 

during the lockdown period, restarted our operations 

social distancing, in-line with the detailed Standard 

Day 1 of our restart of production started on the right 

note with a total of 200 cars produced, with the 

To ensure that all guidelines were followed to ensure 

symptoms are advised to stay home and seek 

medical guidance

Employees from containment zones are not 

permitted into the factory

Screening of all employees and visitors – thermal 

slightest symptoms are taken aside for detailed 

Doorstep to doorstep safety

Mandatory sanitation and masks for the users in 
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Sanitation of all vehicles coming into the factory

through disinfection arch

Once inside

  Sanitation at all spots - periodic disinfection in all 

the spots of the entire factory premises

  Enforcement of PPEs - Masks for all at all times, 

place and requirement

  Social distancing in all places – work areas, 

meetings, washrooms

 Healthy inside, healthy outside

water

Staggered lunch times to ensure social 

distancIng & sanitation inside the canteen

departments

Documented SOP for intervention in case of 

any suspected symptoms

Contact - tracing, Self - isolation and disinfection 

protocols in case of any symptoms

assistance if found positive

Apart from these measures, we are also practicing 

360-degree safety – Care at workplace and within 

ensure that we are present for when they need us the 
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our life, for which the department reached out to the employees in these trying times through means of counselling 

Not all superheroes wear capes, some wear the HMIL uniform. Fighting Covid upfront, these brave warriors 

were continuously appreciated.

 

Hyundai caRes:
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GENDER DIVERSITY

WORK FORCE ( Regular)— GENDER DIVERSITY

Distinction of Workforce

Less Than 30 Years 30 - 50 Years More than 50 Years

Male Female Male Female Male Female

Executives 8 8

82 20 351 33 41 2

Production Employees, Technicians, 

Mechanics
12 3,566 3 80

Sales Employees 236 26 616 24 23

Total 4,275 58 4,541 60 152 2

OVERALL 4,333 4601 154

Employee Trainning Programs

SENIOR

MANAGEMENT

SENIOR

MANAGEMENT

MIDDLE

MANAGEMENT

MIDDLE

MANAGEMENT

NON-EXECUTIVE

& TRAINEES

NON-EXECUTIVE

& TRAINEES

JUNIOUR

MANAGEMENT

JUNIOUR

MANAGEMENT

Digital Leadership

Emotional Intelligence

Leading with Trust

Present with Impact

Catalyst - induction

Academy/Gyan guru

Business impact/KSS 

Job Competency

Capability Buidling

Technical/Functional.

Genesis / Novitiate

Refresher program

Health awareness

Safety Ambassador

Personality Development

Basic Job Training

Alpha – Essential skills 

Job Competency

Capability Buidling

Technical/Functional
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Total Employee Training (in hours)

Technologies Implemented

ALL EMPLOYEES

85,438.71

Virtual Class Room 

(webex)

Micro Learning 

(Autoway)

Any time Learning 

(Linkedin)

Feedback 

(Survey Monkey)

various functions

conference

Institutes

•  Digital communication 

to employees

facts

place & own pace

Tracking

digital programs

attendance record

•  Pre-Test and Post test 

evaluation

•  Training programs 

Average Employee Training (in hours)

14.79 15.22 10.55 12.96 21.42 14.00 1.06 15.26

Senior Management Middle Management Junior Management Non-Executive & Trainees

(only male)

Male Male FemaleFemale Male TechFemale Trainee
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answer in times when employees look to seek help of machines to remove the constraints of Human limitations, 
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Combat COVID-19 & Health Care

Phase I

Relief fund

  Prime Minister National Relief fund – ` 7 crore

  Tamil Nadu Disaster Relief fund – ` 5 crore

Dry Ration

Testing Kit

  Covering 25,000 people

PPE

  10,000 units to Tamil Nadu Government

  5,000 units for Delhi Government and 2,000 units 

to Haryana Government

Masks

`

` `1 lakh to Haryana and  

`

Sanitizers

units to Tamil Nadu Government

Incinerators

  Donated 5 units of incinerators to Government 

hospitals in Tamil Nadu to help them safely dispose 

CSR initiatives
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Phase II

A Khadi Mask Distribution

disposal of mask

B Rural Sanitization

Sarpanch House, Schools, Nursing Centre, 

Entrepreneurs

  Spray equipment were handed over to the 

102 spraying personnel who were trained 

as a source of continued 

livelihood

Skill development corporation and 

Commonwealth of learning; to improve 

their future employability prospects

C Online Teaching for Kids of Corona Warriors

  Offering academic support to the 

digital divide due to closure of schools, to 

help them continue their academic sessions 

of the curriculum in languages Bengali, 
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D Employment Generation [Saksham],

  Generating Employment opportunity for 

youth post skill development

  Trained unemployed youth in health care 

sector as Janitors and Duty attendants 

in states of Maharashtra, Bihar, Haryana, 

Himachal Pradesh, Punjab and Delhi

  Candidates were carefully selected for this 

course at different locations – from families 

where parents are mainly daily wagers, farm 

workers or electrician, Painter, Rickshaw 

`6,000 ~ `

per month

  So far through “Saksham” scheme around 

E Telemedicine and Mobile Medical Unit

 in 
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II. SKILL DEVELOPMENT

on skill development

setting up of a state of art training facility for 

providing vocational skills

 

centre to train 5,000 youth and make 

to complete in the year 2021 and the 

  ̀

  To support Government mission of 

“Developing Industrial Innovation 

  And an initiative to create a platform for 

  

technology options and for more 

lookout is Factory AIOT and advance 

students of Industrial Training Institutes to 

  Continued to support 47 ITI and 7 

polytechnics around the country making 

III. EDUCATION

  Holistic development of students through 

  In line with continued interest towards 

aided school infrastructure facilities, this 

year too the focus includes providing 

access to toilets, clean drinking water 

infrastructural development in 7 schools 

among which the following 4 schools 

renovation work was completed and 

 

  

 

 

In continuation of the same, this year the 

for students in Government schools;

  Similarly, as a regular continued activity this 

colleges so that students have access to the latest 
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IV. ROAD SAFETY

Driving School – 

to 1,623 unemployed youth to drive, of 

Resident Welfare Association [RWA]

Engage them through digital games and 

skits on taking measures to stay safe 

Total RWA Activations

   

   Total cities covered

    Delhi NCR, Pune, Thane, Chennai, 

   Online engagement

  

  Donated 200 nos of Road Barricades 

 at high-

  – Have deployed 

  TROZ 

Company was installed Surveillance 

system with 63 super sophisticated 

cameras and a fully-equipped monitoring 

room, at a cost of `

  On the road discipline the following were 

immediately after implementation

  Discipline among motorists improved 

  Accidents reduced especially at signal 

    The cameras also helped in reducing 
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V. PROMOTING ART AND CULTURE

VI. COMMUNITY DEVELOPMENT

  Train communities on local self-development and provide seed capital for setting up poultries, dairies,  

`

VII. TECHNOLOGY DEVELOPMENT

VIII. ENVIRONMENT SUSTAINABILITY

agroforestry, conservation of natural resources 

and maintaining quality of soil, air and water 

  OSR land development at SIPCOT - 

Irrungattukottai

  To create a green pocket, SIPCOT handed 

over 5,000 trees on an Open space 

 

1st

trees and ensured good health of the trees 

research new techniques in agriculture, 

help groups and generate employment in 

  Setting-up as a center for Environment 

connect programme with various stake 

holders; schools, colleges, customers, 

  Maintaining 200,000 trees in several districts 

of Tamil Nadu, which has revived and restored 

arid land and provided a source of income to 
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IX. H-Social Creator

  An initiative to Showcase our commitment towards Road Safety, Environment, Clean India and Health, invited 

 Seed Capital Investment: `15 lakh

 Total number of colleges – 200

 Over 20,000 visitors engaged on 

  Over 6,000

  Over 300,000 SMS and 1,300,000 emails were sent to the Target Group

 

 Name : Mr Bhagwati Prasad

 Institution : Graphic Era Hill

 City : Dehradun

 Idea : Accident Alert System for Blind Turns

 Category : Road Safety

 Way Forward

 6-8 months required for prototype development

  Over 1,500 landless farmers have indirectly 

  200,000 seedlings, planting the seedlings, 

tree care activities and practicing 

  These trees cover over 300 acres 

of farmland in the northern part of  

  200,000 trees have sequestered over 

27,500 tonnes of CO
2
 as on 31st March 

  The trees have arrested soil erosion and 
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GOVERNANCE
BOARD OF DIRECTORS

CSR COMMITTEE

Managing Director

Executive Director

- Whole Time

Non-Executive

Directors

Mr. SEONSEOB KIM

Mr. CHOON HANG PARK

Mr. JONG HOON LEE

Mr. WOONGSIK OH

Mr. S GANESHMANI

Mr. TARUN GARG

Whole Time Director

& CFO

Mr. GANG HYUN SEO

Mr. KUEN HAN YI

Ms. KYUNG HEE JUNG

Managing Director

Mr. SEONSEOB KIM

Mr. CHOON HANG PARK

Mr. WOONGSIK OH Mr. S GANESHMANI Mr. TARUN GARG

Whole Time Director

& CFO

Whole Time Director Whole Time Director Whole Time Director
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Sales & Marketing - HQ & ROs

Seniour Women

Employee
Ms. VIDYA M V

One from respective

Division

Mr. KARUNAKARAN R

Mr. DANIEL VASANTH A

Ms. VAIDEHI C

Ms. SINDHUJA S

Dr. PRASANNA GEETU

(NGO)

Seniour

Management

Employee

Head of

Group (ER)

Head of

Section (HR)

Female

Employee

Female

Employee

Externam

Nomination (NGO)
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Seniour Women

Employee
Ms. RIDDHIMA VERMA

One from respective

Division

Mr. KARTHIK L

Mr. MANAN KUMAR RAI

Ms. PUNITA GUPTA

MS. RUPALI SOOD

BERRY

Ms. RASHMI MALHOTRA

(NGO)

Seniour

Management

Employee

Head of

Department

Head of

Section (HR)

Female

Employee

Female

Employee

Externam

Nomination (NGO)

Harassment at Workplace 

Internal Complaints Committee (ICC)

The Company is an equal employment opportunity 

employer and is committed in creating a healthy 

The Company has a policy of zero tolerance towards  

Retaliation against anyone for making a good-faith 

complaint of such harassment or for cooperating 

in Company investigations of such complaints

provisions related to the constitution of ICC under 

During the period under review, no complaint was 

The Company has developed this policy to ensure all 

its employees can work in a healthy environment with 
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Vigil Mechanism/ Whistle Blower Policy

This Policy will ensure that sufficient safeguards are 

provided against victimization of employees and 

policy, strongly condemns any kind of discrimination, 

harassment or any other unfair employment practice 

Director and that no complaints were received during 

governance

employees

Compliance Management
As per the provisions of Companies Act, 2013, the Board 

has to ensure that the Company has devised proper 

systems to ensure compliance with the provisions of all 

providing the strategy and guidance for implementing 

and monitoring  a comprehensive system for 

ensuring compliance with all statutory and regulatory 

Committee consisting of the Function Heads 

which confirms the status of compliances to the 

Board

  Compliance Management tool to monitor the 

compliances

  Compliance audit

Management Tool which continuously monitors 

compliances in accordance with the industry 

the tool, which are periodically audited and reported 
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HYUNDAI MOTOR INDIA LIMITED

BOARD OF DIRECTORS 

Mr. Seonseob Kim

Managing Director

Mr. Choon Hang Park

Whole Time Director & CFO

Mr. Jong Hoon Lee

Whole Time Director

Mr. Woongsik Oh

Whole Time Director

Mr. S. Ganeshmani

Whole Time Director

Mr. Tarun Garg

Whole Time Director

Mr. Gang Hyun Seo

Additional Director – Non Executive

Mr. Kuen Han Yi 

Additional Director - Non Executive 

Ms. Kyung Hee Jung

Director – Non Executive

COMPANY SECRETARY 

Ms. M V Vidya

REGISTERED OFFICE & FACTORY

Plot No. H - 1,  SIPCOT Industrial Park,

Irrungattukottai,

Sriperumbudur Taluk,

Kancheepuram District,

Tamil Nadu - 602 117.

Tel   : 044 - 4710 0000

Fax  : 044 - 4710 0400 

www.hyundai.co.in

AUDITORS

B S R & Co. LLP

Chartered Accountants

No-1, KRM Tower,

Harrington Road, 

Chetpet, Chennai

Tamilnadu – 600 031

BANKERS

Standard Chartered Bank

State Bank of India

DBS Bank India Limited

Citibank N.A

HDFC Bank Limited

Woori Bank

Shinhan Bank

KEB Hana Bank

MUFG Bank



India’s First fully connected 
Mid-Size Sedan

May 2020

Oct 2020

June 2020

The style that marks your presence

“The New Tucson” - Premium SUV

“Turbo GDi Engines”Intelligent Manual Transmission (iMT) 

The all-new i20 (4th Gen i20)

The Born Magnetic

Launches during the year - 2020-21

“The Next Gen Verna” - Facelift

August 2020June 2020

- Clutch Free on the Best Selling Hyundai Cars
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Hyundai Motor India Limited

Standalone Financial Statements 

for the year ended 31st March 2021
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HYUNDAI MOTOR INDIA LIMITED

Hyundai Motor India Limited

Consolidated Financial Statements 

for the year ended 31st March 2021
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